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A MESSAGE FROM THE DIRECTOR OF CAMPUS PUBLIC SAFETY

On behalf of the Stockton University Campus Public Safety, | would like to welcome
you to our diverse and distinctive community. Thank you for taking the time to read
Stockton University’s Annual Security and Fire Safety Report (ASFSR), provided
in compliance with the Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act (Clery Act). This document contains three years of
crime statistics, information on available safety resources and programming, and
the annual fire safety report. Crime statistics include crimes reported directly to the
Stockton University Police Department as well as those reported by local, county
and state police departments and designated campus officials.

Adrian Wiggins Stockton University is committed to providing a safe and secure living, learning,
Director of Campus Public Safety a4 instructional environment for our students, faculty, and staff. Within these
pages is a wealth of information regarding safety and security at Stockton University. The ASFSR also contains
descriptions of prevention and education programs, and policies addressing drug and alcohol use, campus public
safety, sexual misconduct, relationship violence, and stalking, among others. Stockton University has a police
department that maintains a professional reputation throughout the law enforcement and collegiate communities.

Campus Public Safety encompasses security, emergency management, and law enforcement services and we
have collaborated with the University community, enabling the pursuit of academic and professional goals. We
work closely with University allies in academic and administrative units, student life, as well as with local, state,
and federal law enforcement agencies. These relationships are paramount to protecting Stockton University’s
community. | thank you for partnering with us to make Stockton University a safe campus.

oo ff ot
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Adrian Wiggins
Director of Campus Public Safety

“Protecting, Serving and Educating America’s Future”
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A MESSAGE FROM THE VICE PRESIDENT FOR STUDENT AFFAIRS

Stockton University has long been committed to providing a campus
environment that is civil, safe, community oriented and respectful to everyone.
Stockton adheres to principles supporting the human right to be treated with
respect, dignity, and care. The institution participates in a campaign that shines
light on our past, present and future endeavors that support Stockton’s Culture
of Respect.

Stockton University has, for many years, addressed campus safety and civility

issues in three ways: prevention, intervention and due process. Stockton

_ Dr. Christopher Catching  |Jnjyersity’s sexual misconduct policy, for example, which is based on federal
Vice President for Student Affairs . .

and New Jersey law, explains what to do in response to a sexual assault by

providing information on how to report an assault, safe places to go for assistance and off-campus support,

as well as defining and explaining confidentiality and the types of infractions covered by the policy. Various

rights under New Jersey law and institutional protocols are also explained.

We encourage all students to be well-informed, active, and supportive community members. Toward that,
we have a team of professionals in a variety of offices, including the Office of Institutional Diversity & Equity,
Care and Community Standards Office, and the Women’s, Gender & Sexuality Center (WGSC), who educate
students. Using the same example of sexual misconduct, students are educated about their rights under
New Jersey and federal law (Title 1X). These rights include confidentiality definitions, reporting options,
support options, resolution options, institutional responses, and protection from retaliation if they choose to
report. | am pleased to report that the WGSC recently instituted a 24/7 Sexual Assault Hotline.

Stockton University uses a robust prevention effort to supplement policy. Three such efforts are highlighted
here, and others are noted in this publication and on our Web site;

« Our Green Dot Bystander Strategy attempts to reduce and prevent power-based personal violence on
campus through sustained behavioral change. Students, faculty and staff engage in quality programming
throughout the year that focuses on bystander intervention strategies to combat sexual violence, domestic
and dating violence, and stalking.

« Stockton’s Osprey Advocacy Program is a 40-hour certification training offered annually in conjunction
with Avanzar (formerly Atlantic County Women’s Center). Students, faculty and staff are educated and
trained to become victim advocates in sexual assault, domestic violence, dating violence and stalking
cases. Some have moved on to become advocates at Stockton and/or in their home communities.
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« Step UP! Stockton is a prosocial behavior and bystander intervention program that educates students to
be proactive in helping others. Participants learn the determinants of pro-social behavior and why other
people don’t always help.

Policy and prevention programs are vitally important for educating Stockton University community members
about prevention strategies, reporting, seeking assistance, bystander intervention, etc.

Stockton’s response protocol to a variety of infractions is outlined in our policies and procedures, and are
grounded in human dignity and support for all involved. The University strives to ensure that all parties’ rights
are being respected and that all parties are treated fairly.

Stockton University is fortunate to have a competent and skilled police department, which has trained
specialists to help the University shape its policies and response protocols. Members of the police department
teach in University prevention programs and have been active participants in discussions with other police
agencies and the Atlantic County Prosecutor’s Office.

Stockton University encourages a campus culture that values and understands respectful interaction, and
supports that through numerous programs, activities, offices and other resources. Stockton continually
strives to reinforce the values of a decent and honorable community by elevating the civil, respectful behavior
and personal responsibility of every Stockton community member.

Christopher C. Catching, EdD
Vice President for Student Affairs

W\ wesc 2477

A VIDLEMCE INTERVEMTION

HOTLINE

609-849-8473
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A CULTURE OF RESPECT

CULTURE OF
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The Stockton Culture of Respect represents our ongoing commitment to civility, community and safety.

We value each and every person, including, students, faculty, staff, visitors and neighbors, as members
of our Stockton family.

Our Mission Statement identifies Integrity and Respect as core values: “Stockton University is committed
to integrity, honesty, dignity, civility, openness, respect, and accountability in its actions as well as in
the means through which all members of its community communicate among themselves and with the
wider world.” Read all of Stockton’s Mission Statement and visit stockton.edu/respect.

Stockton continually strives to reinforce the values of a decent and honorable community by elevating
the civil, respectful behavior and personal responsibility of every Stockton community member.

STUDENTHL STUDENTS FIRST

stockton.edu/studentaffairs
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

CRIME PREVENTION TIPS

Prevention is the most effective means of dealing with crime. You can help to diminish crime on campus by
not tolerating it. When you see a crime, report it to the Stockton Police Department. In addition, we offer you
the following helpful hints:

Keep windows and doors locked and secure your valuables;
Value your safety and the safety of others; if you see something, say something;

Wearing headphones and/or using a cell phone may distract you from potential safety issues. Always
be aware of your surroundings;

Learn the location of blue light emergency call boxes on campus;

Plan your route. Take well-lit, busy walkways whenever possible. Avoid shortcuts through poorly
lit areas;

Do not walk alone. Walk with a friend, especially at night, or use Stockton’s free escort program by
calling Stockton Police at ext.4390 or 609-652-4390;

If you must walk alone, avoid entryways and shrubs where someone could be hiding;

Trust your instincts. If something does not seem right or you believe someone is following you, leave
the area immediately, call 9-1-1 for help and get to a well-lit, populated area;

Have your keys ready before you get to your residence or vehicle;
Let a friend or roommate know where and with whom you will be and when you plan on returning;

If you choose to drink, drink legally and responsibly. Remember that your ability to respond to situations
can be compromised by over-consumption of alcohol;

Never accept a ride from a stranger or anyone who is under the influence of drugs and/or alcohol;

On-campus students should never allow anyone into their residence halls, rooms or apartments
without first asking for proper identification;

Be alert for suspicious persons and dangerous situations. Notify the police immediately of all suspicious
persons or activity by calling 9-1-1.

Remember, many victims of crime once said,

We hope that your stay at
Stockton will be enjoyable and safe!
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

A BRIEF HISTORY OF CAMPUS CRIME REPORTING

In 1990, Congress authorized the Crime Awareness and Campus Security Act. This act required all colleges and
universities to disclose campus crime statistics and other public safety and security information. In 1998, the act
was renamed the ‘Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act” in memory
of Jeanne Clery, a student who was slain in her dorm room at Lehigh University in 1986. In essence, the act requires
colleges and universities to collect and report crime statistics, and publish and disseminate an Annual Security &
Fire Safety Report to the campus community with the goal of maintaining a safe environment for students to learn;
faculty to teach, and staff and administrators to work by increasing the awareness of crimes committed on campus.
It is intended to provide students and their families as consumers of higher education with accurate, complete and
timely information so that informed decisions can be made. In August 2008, additional revisions and regulations were
enacted under the title of the Higher Education Opportunity Act, or HEOA. These include fire safety reporting, missing
person procedures, hate crime reporting and emergency response and evacuation procedures. The Clery Act was
expanded with the Violence Against Women Reauthorization Act of 2013 (VAWA). The Campus SaVE Act amended
the Clery Act, which requires campuses to provide annual statistics on incidents of campus crimes, including sexual
assaults occurring on campus and reported to campus authorities or local police. The Act broadened this requirement
to mandate fuller reporting of sexual violence to include incidents of domestic violence, dating violence and stalking.

The responsibilities for this Annual Security and Fire Safety Report are shared by; the Stockton Police Department,
in conjunction with the Office of the Vice President for Student Affairs, the Office of the Dean of Students, the Office
of Housing & Residential Life, the Office of Athletics & Recreation, the Office of Counseling Services, the Women’s,
Gender & Sexuality Center, the Care and Community Standards Office, the Office of Institutional Diversity & Equity,
General Counsel, the Office of the Provost, the Office of Human Resources, the Office of Stockton Auxiliary Services
Inc., and the Office of Global Engagement.

CRIME REPORTING

In order to comply with the reporting of crimes identified by the Clery Act, the Stockton Police Department relies
on several resources. The major resource is the Uniform Crime Report (UCR). This reporting system is supervised
statewide by the New Jersey State Police. The Stockton Police Department is a contributing member and submits
monthly crime reports to UCR. The Police Department also requests crime statistics from additional local and state
law enforcement agencies, as well as from Campus Security Authorities at the University. The resulting statistical
crime information related to the Clery Act can be located beginning on page 82 of this publication.
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

OTHER FACILITIES

In addition to the main Galloway campus, the University operates separate campuses as follows:
- Stockton Atlantic City, 3711 Atlantic Ave, Atlantic City, NJ - Open Fall 2018
« Stockton University Kramer Hall, 30 Front St., Hammonton, N.J.
« Stockton University at Manahawkin, 712 E. Bay Avenue, Manahawkin, N.J.
* Nacote Creek Marine Studies Field Station, 30 Wilson Avenue, Port Republic, N.J.
»  Woodbine Location, 610 Washington Avenue, Woodbine, N.J.

The University maintains a uniformed security presence at these locations, with the exception of the Marine Field
Station, during normal hours of operation and during additional designated hours as necessary. This is facilitated
by trained security personnel under the direction of the Stockton University Police Department.

The University also operates additional facilities as follows:
¢ SRI&ETTC, 10 W. Jimmie Leeds Road, Galloway, N.J.
Stockton Police patrol the SRI & ETTC in conjunction with the Galloway Township Police Department.

Within the Galloway campus are the AtlantiCare Regional Medical Center, Galloway Campus and Bacharach Institute
for Rehabilitation. The University does not maintain a security presence in these private facilities. The property where
these facilities are located is leased to each by the University. The primary law enforcement agency for these facilities
is the Galloway Township Police Department with assistance from the Stockton Police Department.

The University has commercial interests in the following two facilities:
« The Noyes Arts Garage of Stockton University, Atlantic City, N.J.
- Dante Hall Theater, Atlantic City, N.J.

The University does not provide security at these facilities.

The University has a business enterprise, Stockton Affiliated Services, Inc., or SASI, which is a 501(c)3 nonprofit
organization responsible for managing auxiliary support services, aiding in the overall mission of the University.
Part of these efforts currently consists of eight residential properties for the housing of students, faculty and staff.
These residences are located adjacent to the main campus in Galloway Township.

The main law enforcement agency serving these facilities is the Galloway Township Police Department with
assistance from the Stockton Police Department.
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THE STOCKTON POLICE DEPARTMENT
“PROTECTING, SERVING AND EDUCATING AMERICA'S FUTURE”

The Stockton University Police Department is a fully sworn and commissioned law enforcement agency and is the primary
police authority responsible for maintaining law, order, safety and the investigation of all crimes, offenses and incidents
for the University community. The officers are approved, certified and trained through the New Jersey Police Training
Commission and as with their peers, have full police and arrest powers anywhere in the State of New Jersey. Following
successful completion of the Basic Police Academy and required field training, officers attend annual in-service training
and other training courses, conferences and seminars, which provides for the professional delivery of police services.
Uniformed police officers patrol the campus community in marked police vehicles, on bicycles and on foot, ready to
respond to any emergency or call for service. All officers are CPR certified and are trained in the use of Automated
External Defibrillators (AEDs), as well as Narcan. Their primary jurisdiction is approximately 1,600 acres that comprise
the Galloway campus, as well as the roadways adjacent to the campus. A security camera system is in place on all
campuses for the safety of the community. The police department is committed to community policing, and therefore,
all officers are considered Community Policing officers, working closely with the entire University community and its
neighbors in all public safety efforts. K9 Sgt. Tracy Stuart and her K9 partner, “Hemi,” are an integral part of the Police
Department’s commitment to community policing and homeland security. The police department also utilizes uniformed
security officers, who are responsible for providing security at locations in Hammonton, Manahawkin, Woodbine, Galloway
and Atlantic City. Security officers also perform tasks as assigned on the main Galloway campus.

The police department is fundamentally concerned with the protection of life and property, and all of its efforts are
geared toward maintaining a safe and secure environment in which to learn, work and live. On the Galloway Campus,
the police department is located on Vera King Farris Drive, between Oak Pond Drive and Pomona Road (County Rt.
575), across from the Housing IV residential complex. On the Atlantic City Campus, a police substation is located on
the first floor of the residential building, near the security desk.
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

COOPERATION

The main campus of Stockton University is located within the borders of Galloway Township. Over the years, this has
led to a very close working relationship between the Stockton Police Department and the Galloway Township Police
Department, as well as the Atlantic County Prosecutor’s Office and other local, state and federal law enforcement
agencies both in and out of the county and state. The Stockton Police Department has a written agreement with the
Galloway Township Police Department that allows Stockton officers to enforce traffic laws on Galloway Township
roadways. In Atlantic City, a Memorandum of Agreement with the Atlantic City Police Department allows University
Police to enforce certain laws, both on campus and in the surrounding University district. University police also
partner with Atlantic City police in community policing and crime prevention efforts.

We rely on these relationships for support on many levels, including joint investigations of crimes that impact the
campus community. These cooperative efforts allow for sharing and dissemination of critical information among
agencies in order to maintain an informed and safe community. The Stockton Police Department is also a partner in
the county-wide law enforcement mutual aid assistance program. The Stockton Police Department has participated
in the Atlantic County SWAT Team, which is comprised of highly trained officers from 18 law enforcement agencies
who respond to critical incidents within the county. There is a written memorandum of understanding with the County
with regard to the SWAT Team.

Although there are no off-campus buildings or properties owned or controlled by officially recognized student
organizations, including sororities and fraternities, Stockton Police will assist Galloway Township Police, Atlantic
City Police and other local police agencies with incidents involving students living off campus and coordinate with
the University if requested. These police agencies may also provide Stockton Police with reports of criminal activity
committed by students.

REPORTING EMERGENCIES, CRIMES AND OTHER INCIDENTS

Persons should immediately report all emergencies, crimes or accidents on any area of the campus and any
University properties by dialing 9-1-1. The call will be routed to the proper police — fire — medical emergency
communications center. Please be sure to give the exact location and specific nature of the emergency and stay
on the line until the emergency operator advises to disconnect. Non-emergency incidents can be reported by
dialing ext. 4390 on the main campus or by dialing 609-652-4390.

Individuals can also report any incident in person at the police department, located on Vera King Farris Drive
across from the Housing IV complex/North Lot. In addition to these traditional reporting measures, the University
has a number of emergency blue light call boxes throughout the Galloway & Atlantic City campuses, which when
activated automatically results in a police response. On the Atlantic City campus, crimes may be reported in
person at the police substation, which is located on the first floor of the residential building near the security desk.
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

The Women’s, Gender & Sexuality Center, Counseling Services and the doctors and nurses in Health Services are
confidential resources.

Anonymous reports can also be made by clicking on “Crime Tip Line” on the University Police’s website,
, by calling Crimestoppers of Atlantic County at 1-800-658-TIPS (8477), or on the
Crimestoppers website at

Individuals attending classes or events at any other University properties can report crimes and/or incidents to the
security personnel assigned to these facilities or the law enforcement agency for that jurisdiction. Persons can
also report crimes and other serious incidents anonymously or in confidence by calling the police department
directly using the telephone number listed above. The University encourages prompt and accurate reporting of all
crimes and incidents in order to maintain as safe an environment on campus as possible. This includes reporting
even when the victim does not elect to report or may be unable to report a crime or incident. The University strives
to maintain confidentiality of all persons involved to the best of their ability whenever and wherever possible in
concert with all applicable laws.

ADDITIONAL FACILITIES POLICE CONTACT INFORMATION

The Marine Field Station/Coastal Research Center, Nacote Creek, Port Republic, N.J.
New Jersey State Police Tuckerton Station, 399 Main St, West Creek, N.J. 08092 609-296-3132

Stockton Atlantic City, Atlantic City, N.J.

Dante Hall, Atlantic City, N.J.

Noyes Arts Garage, Atlantic City, N.J.

Atlantic City Police Department, 2715 Atlantic Avenue, Atlantic City, N.J. 08401 609-347-5780

Stockton University Kramer Hall, Hammonton, N.J.
Hammonton Police Department, 100 Central Avenue, Hammonton, N.J. 08037 609-561-4000

Stockton University at Manahawkin, N.J.
Stafford Township Police Department, 260 E. Bay Avenue, Manahawkin, N.J. 08050 609-597-8581

SRI&ETTC, Galloway, N.J.
Galloway Township Police Department, 300 E. Jimmie Leeds Rd., Galloway, N.J. 08205 609-652-3705

Sam Azeez Museum of Woodbine Heritage, Woodbine, NJ
New Jersey State Police Woodbine Station, 823 Franklin St, Woodbine, NJ 08270 (609) 861-5698
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

SAFETY INFORMATION

Awareness, prevention and involvement are the most effective means of dealing with community problems, safety
concerns and crime. An involved and aware community, in cooperation with police and other campus divisions and
offices can do much to assist in these efforts and help ensure as safe and secure a campus community as possible.
The University maintains a strong commitment to the safety of the entire community. In addition to crime prevention
efforts, exterior lighting, landscape control and other general safety measures are critical parts of that commitment.
Police officers, security guards and University maintenance personnel conduct routine checks of lighting, walkways,
roadways, emergency phones, buildings and grounds. Any deficiencies are reported immediately to the Division
of Facilities and Operations. Maintenance personnel are either on duty or available by recall procedures to respond
to any unsafe condition. We encourage all persons to help us in these efforts by reporting any such deficiency or
faulty condition they observe to the Division of Facilities and Operations during normal business hours. After hours,
contact the police department. The University campus is an open environment and access to buildings and grounds
is extended to all persons, with limited constraints. These constraints consist of various security locking systems,
which utilize special keys, on-line card access and off-line card access. Given our open environment, the campus
cannot be patrolled in all places at all times. The University does not guarantee absolute safety to all persons at
all locations. Prudent personal preventive safety measures should be exercised by all persons at all times, not just
on University properties, but everywhere. Personal safety tips can be found on the police department’s website at

EMERGENCY OPERATIONS PLANNING

The University has extensive emergency operations plans in place using an “all hazards” approach to planning. We
work closely with the Galloway Township Office of Emergency Management (OEM), the Atlantic County OEM, and the
New Jersey State Police OEM in developing and testing these plans. The Incident Command System (ICS) is used in
the management of our plans. We test our plans and our emergency response and evacuation at least annually using
both announced and unannounced exercises and revise them as needed. University-wide notifications regarding
emergencies and evacuations are issued via various means, including, but not limited to, text messaging, University-
wide telephone messaging, University webpages, University-wide email, University television and radio, electronic
message signs as well as other means as needed or required. Stockton Emergency Management has created a
convenient one-page resource guide, which is being placed in all classrooms and office areas at all campuses and
instructional sites. Additionally, the Emergency Resource Guide can be located on pages 112-113 of this ASR and
a printer friendly version may be accessed at

The University’s Emergency Text Message System, is an “opt in” system, available to students, faculty, staff and
parents. This system enables a specific number of University officials to send urgent text messages to subscribers’
cell phones in the event of an emergency.

To “opt in,” go to the University’s website and log onto the goStockton portal, then to the STUDENT SERVICES
TAB. Click on UPDATE EMERGENCY TEXT MESSAGING CONTACTS, and provide contact information. For more

information on this subject go to
ANNUAL REPORT 2019 16


http://stockton.edu/police
http://stockton.edu/be-prepared
http://stockton.edu/dean-of-students/emergency-text-system.html

TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

EMERGENCY NOTIFICATIONS

Emergency notifications will be issued in the event of a significant emergency or dangerous situation on campus that
involves an immediate threat to the health or safety of students or employees. Once an incident is reported and is
confirmed to pose an immediate threat to the health and safety of the campus community, the Director of Campus
Public Safety or his designee, in conjunction with the Vice President for Facilities and Operations or designee, and
a designee from the Office of the President, will determine the content of, and immediately issue an emergency
notification, unless issuing a notification will compromise efforts to assist a victim, or to contain, respond to or
otherwise mitigate the emergency. The notification will include the type of emergency, a general location and what
action should be taken by community members. Emergency notifications will generally be disseminated by the Office
of Information Technology via text and/or email, but may also be distributed in other ways, to include, a University
home page message, electronic signboards, etc. and may be issued to the segment of the community affected by
the incident, or the entire campus community. In exigent circumstances, an emergency notification may be issued
immediately by the Director of Campus Public Safety. Additionally, if the officer in charge (OIC) of the police department
determines that an incident involves an immediate threat to students or employees and believes that an emergency
notification must be issued immediately, he/she shall do so for the safety of the community, after consulting with
the Director of Campus Public Safety.

TIMELY WARNINGS

When a Clery Act crime, which occurs on Stockton University Clery Act geography, is reported to campus authorities or
local law enforcement agencies and is determined to pose a serious and continuing threat to the campus community,
a timely warning will be issued to aid in the prevention of additional crimes. All Clery Act crimes will be considered
for a timely warning. Non-Clery Act crimes that are of a serious nature will also be evaluated for a timely warning on
a case-by-case basis. The Director of Campus Public Safety or his designee, in conjunction with the Vice President
for Facilities and Operations or his designee and/or a designee from the Office of the President, are responsible for
determining if there is a serious and continuing threat to the community and whether to issue a timely warning.
Once pertinent information is known and a decision is made to issue a warning, they will determine the content of
the warning and the manner in which to disseminate the warning. These decisions will be based on many factors,
to include the type of crime, whether or not the offender was apprehended, how much time passed since the crime
occurred, and possible risk to law enforcement efforts. The warning may include information about the type of crime,
location, suspect information if available, and any other information that will promote safety and aid in the prevention
of similar crimes. Timely warnings will generally be disseminated by the Office of Information Technology via email,
but may also be distributed in other ways, to include text messaging, a University home page message, electronic
signboards, etc. In exigent circumstances, a timely warning may be issued directly by the Director of Campus Public
Safety, Additionally, if the officer in charge (OIC) of the police department determines that a reported Clery crime
poses a continuing threat to the campus community and believes a timely warning must be issued immediately,
he/she shall do so for the safety of the community, after consulting with the Director of Campus Public Safety.
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CRIME LOGS

The police department on the Galloway Campus maintains a Daily Crime Log, which documents all crimes that are
reported and occur on Clery geography and the police patrol jurisdiction, as required by the Clery Act. Crime logs are
also maintained at Stockton’s other campuses, except for the Nacote Creek Marine Field Station. The crime logs are
available for public inspection at the police department on the Galloway campus, the police substation at the Atlantic
City Campus, and at security desks in Manahawkin and Hammonton, Monday through Friday during normal business
hours. An electronic crime log is also available on the Clery page of the stockton.edu website. The University reserves
the right to exclude crime report information from the log in certain circumstances.

SEX OFFENDER REGISTRATION

The federal Campus Sex Crimes Prevention Act amends the Violent Crime Control and Law Enforcement Act of 1994
to require sex offenders who must register under state law to provide notice of enrollment and/or employment at
any institution of higher education in the state where the offender resides and to provide notice of each change of
enroliment or employment status at the institution of higher education. New Jersey has a statute requiring sex offender
registration. Information concerning registration of sex offenders may be obtained by accessing the New Jersey
State Police web site at njsp.org and using the link to the New Jersey Sex Offender Registry. Additional information
regarding sex offenders is also available from the Stockton Police Department, the Galloway Township and Atlantic
City Police Departments and the Atlantic County Prosecutor’s Office.
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

CRIME PREVENTION EDUCATION

Police officers are always available to assist members of the campus community in a number of crime prevention
and public safety programs. At the start of each term, incoming students are afforded the opportunity to attend
informational meetings with various institutional departments. For first year students, these meetings are mandatory
and are facilitated through several offices on campus.

STOCKTON UNIVERSITY
TITLE IX/ CLERY PROGRAMMING

2018 CALENDAR YEAR
THE UNIVERSITY OFFERED THE FOLLOWING PROGRAMS IN 2018:
PRIMARY PREVENTION AND AWARENESS PROGRAMS FOR ALL NEW EMPLOYEES

WHICH PROHIBITED
PROGRAM TITLE DATE HELD Ds“g:'!gggl' CAMPUS LOCATION BEHAVIOR
COVERED?
Title IX/Clery (HR . Human : i SA, DoV, DaV, ST,
Orientation) Bi-Weekly Resources Main 115 Other Clery
PRIMARY PREVENTION AND AWARENESS PROGRAMS FOR ALL INCOMING STUDENTS
WHICH PROHIBITED
PROGRAM TITLE DATE HELD Ds“lilos'!g:gl' CAMPUS LOCATION BEHAVIOR
COVERED?
Let's Talk About . . SA, DoV, DaV, ST,
Sex/CAT Method 1/12/18 Student Affairs Main CC Theater Other Clery
) . . SA, DoV, DaV, ST,
True Life 101 1/12/18 Student Affairs Main CC Theater Other Clery
) . SA, DoV, DaV, ST,
CAT Method 9/1/18 Student Affairs Main CC Events Room Other Clery
Maximize Your . . . SA, DoV, DaV, ST,
Buzz 9/2/18 Student Affairs Main PAC atrium Other Clery
. . . . SA, DoV, DaV, ST,
True Life 101 9/2/18 Student Affairs Main PAC atrium Other Clery

DoV = Domestic Violence, DaV = Dating Violence, SA = Sexual Assault, ST = Stalking
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ONGOING AWARENESS AND PREVENTION PROGRAMS FOR EMPLOYEES

Clery Act and .

: President's . SA, DoV, DaVv, ST,
Campus Security 1/2/18 : . 0ff-Campus online e et
Authorities Office/Cabinet Other Clery

Understanding
your Title IX/Clery . . J204- Counseling | SA, DoV, DaV, ST,
Responsibilities 5/3/18 Student Affairs Main Services Other Clery
for Clinicians
Creating Change . 3 : SA, DoV, Dav, ST,
Conference (DC) 1/26/18 Student Affairs Off-Campus Washington, DC Other Clery
Healthy . . . SA, DoV, Dav, ST,
Relationships Day 2/1/18 Student Affairs Main E-wing gallery Other Clery
Documentary: ; ; : :
Before Stonewall 2/26/18 Student Affairs Main CC Theater Bias/Hate Crimes
Documentary: . . . )
After Stonewall 2/27/18 Student Affairs Main CC Theater Bias/Hate Crimes
Spring Break . . . SA, DoV, DaV, ST,
Safety 3/6/18 Student Affairs Main E-wing gallery Other Clery
Documentary: : . SA, DoV, Dav, ST,
Dark Girls 3/8/18 Student Affairs Main CCMR5 Other Clery
Osprey Advocacy
Certification . . SA, DoV, DaV, ST,
Training (Rape 3/12-3/16/18 Student Affairs Main F118 Other Clery
Crisis Advocates)
Title IX Training
for Victim 3/16/18 Student Affairs Main F-118 SA Do¥. Dav. ST
Advocates y
Wellness Day 3/29/18 Student Affairs Main C/D atrium SA'O%‘]’X; E%Y'YST’
Denim Day . . )
Tabling 4/9/18 Student Affairs Main F-Wing SA
SAAM: "What
Were You 4/16/18 Student Affairs Main MC, C/D Atrium SA

Wearing?" Exhibit

DoV = Domestic Violence, DaV = Dating Violence, SA = Sexual Assault, ST = Stalking
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Lunch with the

Dean of Students . . . .
(Pride Alliance 4/17/18 Student Affairs Main CCMR3 Bias/Hate Crimes
Student Club)

Vagina . . . SA, DoV, DaVv, ST,
Monologues 4/25/18 Academic Affairs Main CC Theater Other Clery
March to End . . . Campus Walk/CC
Rape Culture 4/25/18 Academic Affairs Main Coffee house SA

Title IX Training . . . SA, DoV, DaV, ST,
for Summer Staff 5/15/18 Student Affairs Main Lakeside Lodge Other Clery
Osprey Advocates . ) WGSC Main SA, DoV, DaV, ST,

Mesting 8/29/18 Student Affairs Main Office.. J204 Other Clery

Osprey Advocates : : SA, DoV, DaVv, ST,
Meeting 9/4/18 Student Affairs Main WGSC J204 Other Clery
Culture of
Respect Town hall 9/13/18 Student Affairs Main CC Event Room SA’O[t)r?gr' ([))I?:’ ST,
Discussion y
Osprey Advocates | gny/1g Student Affairs Main J204, WGSC SA
Meeting
Red Flag . . Campus Center, | SA, DoV, DaV, ST,
Campaign 10/1/18 Student Affairs Main Spine Other Clery
o . . . SA, DoV, DaV, ST,
Humanitarian Fair 10/9/18 Student Affairs Main CC Events Room Other Clery
Osprey Advocates
Bi-weekly 10/15/18 Student Affairs Main J204 SA
meeting

Healthy

Masculinity : . SA, DoV, Dav, ST,
Dinner and 11/13/18 Student Affairs Main CC Events Room Other Clery
Discussion

World AIDS Day . . . SA, DoV, Dav, ST,

health fair 12/3/18 Student Affairs Main C/D atrium Other Clery

DoV = Domestic Violence, DaV = Dating Violence, SA = Sexual Assault, ST = Stalking
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ONGOING AWARENESS AND PREVENTION PROGRAMS FOR STUDENTS

Clery Act and .

. President's . SA, DoV, DaV, ST,
Campus Security 1/2/18 . : Off-Campus online Ny A
Authorities Office/Cabinet Other Clery

GEN2215: Peer
Education, Drugs Spring 2018 Academic Affairs Main D-009 SA'OI?I?X; 8;\:’ ST,
and Alcohol y
GSS 2648: Sexual
Assault: Victims 1/15/18 Academic Affairs Main D-wing SA
and Perpetrators
Creating Change . . SA, DoV, DaV, ST,
Conference (DC) 1/26/18 Student Affairs Off-Campus Washington, DC Other Clery
Sexual Assault Bay Avenue
Services at 1/30/18 Academic Affairs Manahawkin Community SA
Stockton Center
Healthy . . . SA, DoV, DaV, ST,
Relationships Day 2/1/18 Student Affairs Main E-wing gallery Other Clery
Safe Zone
LGBTQIA+
Cultural 2/6/18 Student Affairs Main CCBOT Bias/Hate Crimes
Competence
Workshop
Condom Grams 2/13/18 Student Affairs Main CC Food Court SA
Tabling
Title IX and Victim
Support Services . . . SA, DoV, DaV, ST,
at Stockton (Dr. 2/22/18 Academic Affairs Main B105 Other Clery
Joseph's class)
Sexual
Misconduct:
Sexual . . SA, DoV, DaV, ST,
Harassment, 2/25/18 Student Affairs Main F111 Other Clery
Stalking, Sexual
Assault
Documentary: 2/26/18 Student Affairs Main CC Theater | Bias/Hate Crimes

Before Stonewall

DoV = Domestic Violence, DaV = Dating Violence, SA = Sexual Assault, ST = Stalking

ANNUAL REPORT 2019

22



Alcohol
awareness for 2/26/18 Student Affairs Main Bwing SA, DoV, DaV, ST,
Other Clery
Greeks
B?:ruggﬂmgil 2/27/18 Student Affairs Main CC Theater Bias/Hate Crimes
Alcohol .
. ) Res Life freshman | SA, DoV, DaV, ST,
Awareneg.s for 2/28/18 Student Affairs Main hall program Other Clery
Res Life
Greatest Show on .
. SeaView SA, DoV, DaV, ST,
Earth-Fi?rfe Sex 2/28/18 Student Affairs Residential Hall Ballroom Other Clery
Spring Break . . . SA, DoV, DaV, ST,
Safety 3/6/18 Student Affairs Main E-wing gallery Other Clery
What's Your
Green Dot Greek ) . SA, DoV, DaV, ST,
Bystander 3/6/18 organization Main B wing Other Clery
Intervention
Documentary: . . SA, DoV, DaV, ST,
Dark Girls 3/8/18 Student Affairs Main CCMR5 Other Clery
Osprey Advocacy
Certification . . SA, DoV, DaV, ST,
Training (Rape 3/12-3/16/18 Student Affairs Main F118 Other Clery
Crisis Advocates)
Title IX Training
for Victim 3/16/18 Student Affairs Main F-118 SA, Dol DV, ST,
Advocates y
Trans* Clothing
Swap and 3/27/18 Student Affairs Main TRLC SA’O[:;’X; 8;\:’ ST,
Information Event y
. ) ) SA, DoV, DaV, ST,
Wellness Day 3/29/18 Student Affairs Main C/D atrium Other Clery
SAAM: Voices
in the Light, 4/2/18 Student Affairs Main CC Events Room SA
Survivor Stories

DoV = Domestic Violence, DaV = Dating Violence, SA = Sexual Assault, ST = Stalking
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Green Dot

Bystander
Intervention . . . SA, DoV, DaV, ST,
Certification 4/3/18 Academic Affairs Main F215 Other Clery
Training (Dr.
Erbaugh's class)
) . . SA, DoV, Dav, ST,
Drag Queen Bingo 4/3/18 Student Affairs Main CC Events Room Other Clery
SAAM: Embrace : ; :
Your Voice 4/5/18 Student Affairs Main F-wing SA
Denim Day . . .
Tabling 4/9/18 Student Affairs Main F-Wing SA
Victim Services
at Stockton
University 4/11/18 Academic Affairs Main K141 SA,O%?XF gIZY ST,
(Gender Equity in y
Sports class)
SAAM: "What
Were You 4/16/18 Student Affairs Main MC, C/D Atrium SA
Wearing?" Exhibit
Lunch with the
Dean of Students . . ) .
(Pride Alliance 4/17/18 Student Affairs Main CCMR3 Bias/Hate Crimes
Student Club)
Victim Services
at Stockton 4/18/18 Student Affairs Main H114 SA Dol Dav. ST
University y
SAAM "Your
Voice Has Power" 4/23/18 Student Affairs Main F-Wing SA
Coloring Time!

Vagina . . . SA, DoV, Dav, ST,
Monologues 4/25/18 Academic Affairs Main CC Theater Other Clery
March to End . . . Campus Walk/CC
Rape Culture 4/25/18 Academic Affairs Main Coffee house SA

Night of Sex pre- ) . . SA, DoV, Dav, ST,
show carnival 4/25/18 Student Affairs Main PAC atrium Other Clery
Title IX Training . . . SA, DoV, Dav, ST,

for Summer Staff 5/15/18 Student Affairs Main Lakeside Lodge Other Clery

DoV = Domestic Violence, DaV = Dating Violence, SA = Sexual Assault, ST = Stalking
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Title IX for EOF 7/1/18 Student Affairs Main C-102 SA
Osprey Advocates . . WGSC Main SA, DoV, DaV, ST,
Meeting 8/29/18 Student Affairs Main Office- J204 Other Clery
. . . SA, DoV, DaV, ST,
Title IX and Clery 8/29/18 Student Affairs Main CCBOT Other Clery
. . . Lakeside Lodge | SA, DoV, DaV, ST,
Transfer Oasis 9/1/18 Student Affairs Main Town Hall Other Clery
GEN2215: Peer
Education, Drugs |  Fall 2018 | Academic Affairs Main F-115 SA. Dot b, ST,
and Alcohol erulery
OSDTi)l’e‘é‘tji‘r’]‘acates 9/4/18 Student Affairs Main wesc j204 | SA 0% 3{%31
i D! . . P300 Common | SA, DoV, DaV, ST,
BJ'sin PJ's 9/11/18 Student Affairs Main Room Other Clery
Continue Your . . . SA, DoV, DaV, ST,
Story 9/12/18 Student Affairs Main Lakeside Lodge Other Clery
. . SA, DoV, DaV, ST,
Step Up Stockton 9/12/18 Student Affairs Main F-115 Other Clery
Green Dot
Bystander 9/13/18 Student Affairs Main C-002 SA'O[t)ﬁX; 8{‘;\: ST,
Intervention y
Culture of
Respect Town hall 9/13/18 Student Affairs Main CC Event Room SA'OE;])V’ aav, ST,
Discussion eruiery
The Consent . . M200 Common
Game 9/13/18 Student Affairs Main Room SA
Flowto be Bias- 9/14/18 Student Affairs Main N100 Common | gias ate Crimes
Green Dot
Bystander 91718 Student Affairs Main B101 SA. Dot Dat. ST,
Intervention y
The Consent . SA, DoV, DaV, ST,
Game 9/17/18 Res lIfe Main M200 Other Clery
Sex Talk & Blow . . . SA, DoV, DaV, ST,
Pops 9/18/18 Student Affairs Main Housing 3, L300 Other Clery

DoV = Domestic Violence, DaV = Dating Violence, SA = Sexual Assault, ST = Stalking
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Sex Carnival-

Greatest Show on 9/19/18 Student Affairs Main TRLC SA
Earth
Know Your Worth 9/19/18 Student Affairs Main NSO%ggrr::mon Dating Violence
Decorate Your . . . SA, DoV, DaVv, ST,
Nerves 9/20/18 Student Affairs Main Housing 5- Laurel Other Clery
WLFR Sexual
Assault . .
Awareness Event 9/21/18 Student Affairs Main TRLC SA
for RAINN
Osprey Advocates | g y/1g Student Affairs Main J204, WGSC SA
Meeting
Dating Violence 9/26/18 Student Affairs Main Unknown SA’O%?XF 8@:’3{31
Know Your Worth | 9/26/18 Res Life Main N300 S, Dol EEY'yST'
. . Chris Gaupp : :
Chalk it Up 9/26/18 Student Affairs Residence Hall Unknown Bias/Hate Crimes
Know Your Worth 9/26/18 Student Affairs Main Housing 2 SA’O%?XF EIZYSIST'
Green Dot
Bystander . . SA, DoV, DaV, ST,
Intervention 9/28/18 Student Affairs Main F201 Other Clery
Workshop
Fight Like a Girl
(Women's Self 9/29/18 Student Affairs Main | Wing Gym SA’O%?XF 8@: ST,
Defense Class) y
Red Flag . . Campus Center, | SA, DoV, DaV, ST,
Campaign 10/1/18 Student Affairs Main Spine Other Clery
FSL Town
Hall: Culture of 10/2/18 Student Affairs Main CamTphuesaggnter SA,O?r?(\a/r' a%Y ST,
Respect y
Get Out: Rape . . SA, DoV, Dav, ST,
Awareness 10/3/18 Student Affairs Main F224 Other Clery
How to be . . Commons SA, DoV, Dav, ST,
Stockton Safe 10/4/18 Student Affairs Main Building Other Clery

DoV = Domestic Violence, DaV = Dating Violence, SA = Sexual Assault, ST = Stalking
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WGSC Services
(for Honors 10/5/18 Student Affairs Main F111 SA. Dol DV, ST,
Classes) y
RAD 10/8/18 Student Affairs Main Housings | 5420 glaGY'yST’
Humanitarian Fair 10/9/18 Student Affairs Main CC Events Room SA,O?r?(\e/r' 8&\!,}/81
Clothesline . . .
Project 10/10/18 Student Affairs Main CD Atrium SA
AC Coffee & . . AC Academic SA, DoV, DaV, ST,
Connection 10/11/18 Student Affairs Atlantic City Center Other Clery
Student Affairs/
ngg:fsg{:gn 10/17/18 Campus Public Main Lakeside Lodge | SA, DoV, Dav, ST
Safety
Healthy Lifestyle . A SA, DoV, DaV, ST,
in College 10/18/18 Student Affairs Atlantic City Unknown Other Clery
Know Your Facts 10/23/18 Res Life Main Housing 2 A-F SA’OEt)r?Xr' 8@:&131
It's On Us Greek . . Campus Center
Day of Action 10/23/18 Student Affairs Main Food Court SA
Twister with a . . . SA, DoV, Dav, ST,
Twist 10/26/18 Student Affairs Main Housing 3, 0100 Other Clery
Sexual Assault
Awareness & 10/29/18 Student Affairs Main s ampus ontar SA
Prevention g
CAT Method 10/31/18 Student Affairs Main F-115 S, Dol BEY'yST'
Tips & Tricks 10/31/18 Student Affairs Main Housing 2 A300 DoV, DaV
New Member
Symposium (CAT | 10/31/18 Student Affairs Main Campus Lenter | SA, DoV, Da¥, ST
Method) y
Green Dot
Bystander
Workshop 11/5/18 Student Affairs Main USC-360 SA’O[t)r?XE gIE(IaY ST,
(Freshmen y
Seminar)

DoV = Domestic Violence, DaV = Dating Violence, SA = Sexual Assault, ST = Stalking
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Sexual Assault/
Domestic

SA, DoV, DaV, ST,

Violence 11/5/18 Student Affairs Main F-115 Other Clery
Awareness
What Happens . . Campus Center
Next? 11/5/18 Student Affairs Main Meeting Room 4 SA
Drug & Alcohol : . Res Hall freshman | SA, DoV, DaV, ST,
Awareness 11/10/18 Student Affairs Main program Other Clery
Healthy
Masculinity . . SA, DoV, Dav, ST,
Dinner and 11/13/18 Student Affairs Main CC Events Room Other Clery
Discussion
Green Dot
Bystander . . SA, DoV, DaV, ST,
Intervention 11/20/18 Student Affairs Main B004 Other Clery
Workshop
Men and Mental . . SA, DoV, Dav, ST,
Health Panel 11/27/18 Student Affairs Main B126 Other Clery
Sexually
Transmitted 11/29/18 Student Affairs Main Unknown SA
Infections (STI's)
World AIDS Day . . . SA, DoV, Dav, ST,
health fair 12/3/18 Student Affairs Main G/D atrium Other Clery

DoV = Domestic Violence, DaV = Dating Violence, SA = Sexual Assault, ST = Stalking
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

ADDITIONAL PROGRAMMING FOR 2018 CALENDAR YEAR

ADDITIONAL PROGRAMS FOR 2018: Active Shooter presentations, Behind Closed Doors, A Day-in-the-Life, Q & A with
the Police, Women in Policing, CSI K-9 demonstrations, Clery Act tabling, Operation Identification, Police Ride Along,
Self defense training, Lolla-No-Booza, Domestic Violence tabling, Domestic Violence workshop, Women’s Safety.

These programs address crime and safety issues, including but not limited to crime prevention, preparedness, sexual
assault, domestic violence, personal safety, preventing property crimes, K-9 use in law enforcement, driving while
intoxicated and other law enforcement safety efforts.

ACTIVE BYSTANDER
Bystanders can play an important role in the prevention of unwanted behavior or criminal activity such as, but
not limited to, sexual assault or domestic violence. Intervention is encouraged, but the safety of the bystander is
paramount. Some individuals want to help in certain situations but are unsure how. Below are some ways to be an
active bystander.

1. If you see someone who looks like they could be in need of help, ask if they are ok and offer options.

2. Point out disrespectful behavior in a non-threatening manner to draw attention in an attempt to de-escalate

or interrupt the behavior.
3. Remove a friend from a dangerous or risky situation.
4. Call the bouncer, security or police to the area in case further assistance is necessary.

Risk Reduction Tips

1. Go with friends to social gatherings. Check in with each other periodically and be sure to leave together at
the end of the event.

2. Do not allow yourself to be isolated with someone you do not know or someone you do not trust.

3. Do not leave a drink unattended while talking, using the restroom or dancing. If you realize your drink was
left unattended, throw it away.

4. Watch out for your friends. If a friend seems “out of it,” or is acting out of character, bring them to a safe
place and summon assistance.

Green Dot - Bystander Intervention Strategy

A Green Dot is any behavior, choice, word, or attitude that promotes safety for all of us and communicates zero
tolerance for violence. Stockton University has several training courses throughout the semester which teach students
and employees how to intervene safely to reduce violence and sexual assaults on our campus. Interested in attending
a Green Dot training? Email
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

Safe Zone

The Safe Zone initiative is geared toward LGBTQIA+ and bullying issues. Located inthe Women’s, Gender & Sexuality
Center (WGSC), its goal is to create Safe Zones on campus. Safe Zone trainings are opportunities to learn about
gender and sexuality issues in a supportive atmosphere, where tough questions are answered in meaningful ways.

A Safe Zone sign on a door or a window means a trained individual works/resides there and is open to talking about
and being supportive of LGBTQIA+ and community at Stockton. For more information, email

Step UP!
Step UP! is a comprehensive bystander intervention program that will teach you:
« The 5 Decision Making Steps
« Other Factors that Affect Helping, including Perspective Taking
. Strategies for Effective Helping
- The S.E.E. Model: Safe; Early; Effective
« Warning Signs, Action Steps and Resources
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

POLICY REVIEW

As an institution of higher education whose primary purpose is the pursuit of academic excellence, Stockton University
emphasizes development of the whole student, personally, socially and educationally. To that end, the following is
an overview of several major University policies that students and all other community members are expected to be
acquainted with and abide by. In addition to criminal penalties, University disciplinary action may be imposed against all
violators as warranted or appropriate. University policies are based on the philosophy that community life at Stockton
must demonstrate a respect for others as well as uphold the laws of the State of New Jersey. To review these policies,
and others in full detail, please refer to the institutional website - Policies & Procedures.

CAMPUS CONDUCT CODE
ALCOHOL

The university has established a policy that addresses (in part) possession, consumption, sale and/or distribution of
alcoholic beverages on University property. It follows that, with the academic mission at the forefront, co-curricular
activities must enhance and not detract from academic pursuits of the community. This policy is designed to be
consistent with the laws of the State of New Jersey, where the legal drinking age is twenty-one. Violations of this
policy include violations of federal, state and local laws and are subject to University disciplinary procedures and
prosecution by local, state and federal law enforcement officials. For questions, additional information and/or support,
please contact the Wellness Center regarding Alcohol and Drug Education by calling 609-652-4701 or ext. 4701.

DRUG

All state, federal and local laws and ordinances regarding the possession, use, sale and/or distribution of drugs,
both legal and illegal, apply to activities at Stockton University. Stockton has incorporated, by reference, state law
prohibiting the use, possession or distribution of narcotics, dangerous drugs or controlled dangerous substances
into its Campus Conduct Code. Accordingly, members of the University community, their guests, and visitors who
violate the laws are in violation of the Campus Conduct Code. Members of the University community and their
guests who are charged with possession, possession with intent to distribute and/or intent to sell drugs will be held
accountable through the appropriate administrative offices of the University (e.g., Campus Police, The Care and
Community Standards Office,) and through the Campus Hearing Board, as appropriate. The University has adopted
a zero tolerance policy for offenders of these laws and violators will be prosecuted to the fullest extent of the law. The
University provides alcohol and drug education programs, including individual counseling and referral through the
Wellness Center, Alcohol and Drug Education. For questions, additional information and/or support, please contact
the Wellness Center, by calling 609-652-4701 or ext. 4701.
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

DRUG AND ALCOHOL PREVENTION PROGRAMS

Alcohol & Drug 101:

Alcohol & Drug Peer Educators run an Alcohol & Drug 101 class on campus twice each month during the
semesters. The purpose of the class is to educate students on the realities of alcohol and drugs in the college
environment. The peer educators cover a number of topics in this class including intoxication rate factors, alcohol
poisoning, general information on the realities of drug usage, etc. Students participate in this class through
interactive activities regarding their own experiences and knowledge on the topic of alcohol and drugs.

Green Dot:

The Alcohol & Drug Peer Educators promote the Green Dot Bystander Intervention programming on campus. This
programming includes training in bystander intervention to assist students in recognizing the signs of violence
within their community and how to effectively prevent it. Free trainings are held throughout the school year.

TIPs (Training for Intervention Procedures) Training:

The Alcohol & Drug Peer Educators, alongside other students on campus, are TIPs trained each year. The training
consists of teaching students how to make tough decisions when it comes to alcohol use. The training addresses
drinking usage and the risk factors involved. The program is specified for the college community to make it more

relatable for students.

Narcan Training:

The Alcohol & Drug Peer Educators provide students with the opportunity to become trained in Narcan each
year. During this training, a speaker will provide information on how to safely use Narcan in the event of an opiate
overdose. With the rise in opiate use, this training has become an important aspect of reducing the amount of
lives lost. Each training typically lasts around two hours and discusses the impacts of opiate use, what to expect
in case of an emergency opiate overdose and how to intervene effectively.

Recovery Housing:

Since Fall 2017, Stockton University offers students recovery housing. This housing is aimed at assisting
students who are currently in recovery by offering them resources and support. The housing gives students the
opportunity to make connections in a healthy, sober, social scene with the assistance of peer support and highly
trained licensed addiction specialists. Students within recovery housing will have access to a 12-month housing
option, addictions counseling, weekly focused group sessions, evening and weekend programs and events to
help them achieve success in their academic pursuits.
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Step UP! Training:

Throughout the year, students are offered bystander intervention training through the Step UP! programming.
This training helps students be proactive in helping others. Step UP!’s focus is to raise awareness of helping
behaviors, increase motivation to help, develop skills and confidence when responding to problems or concerns
and ensure the safety and wellbeing of oneself and others.

Lolla-No-Booza:

Lolla-No-Booza is programming hosted yearly by the Alcohol & Drug Peer Educators. This event is held on
campus the Thursday before Halloween. The purpose of this event is to provide an entertaining and alcohol- and
drug-free event for students. This is an alternative option for students on the most popular drinking night of the
year in order to prevent binge drinking and DUIs. The event features games, prizes, live entertainment and food,
which is fully funded by donations solicited by the peer educators each year.

For additional information regarding Stockton’s Drug And Alcohol Prevention Programs, visit
stockton.edu/student-affairs/documents/DAAPPNotification2019.pdf

33 ANNUAL REPORT 2019


http://al-anon.org
http://aa.org
http://na.org
http://promises.com
http://deeroakseap.com
http://stockton.edu/student-affairs/documents/DAAPPNotification2019.pdf

TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

Sexual Assault, Domestic Violence, Dating Violence and Stalking Review
SEXUAL ASSAULT POLICY

Sexual assault is a crime prohibited by University policy and by state and federal law. Every member of the
University community has a right to an environment void of coercion and assault. Stockton University seeks a
safe and healthy environment for all community members and visitors. A willingness to recognize the dignity and
worth of each person is essential to the University’s mission. Thus, it is the responsibility of each person affiliated
with the institution to respect the personal dignity of others.

In the State of New Jersey, sexual assault is defined as any conduct proscribed by N.J.S.A. 2C:14-2 of the New
Jersey Criminal Code , including any act of penetration performed or perpetrated on one person by another under
circumstances indicating a lack of consent, either due to force, or an inability of one party to consent due to age,
relationship, mental defect, or physical incapacitation. Sexual harassment of students, employees and certain
third parties, which includes acts of violence, is a form of sex discrimination prohibited by Title IX. Sexual violence
refers to physical sexual acts perpetrated against a person’s will or where a person is incapable of giving consent
due to the victim’s use of drugs or alcohol. A number of different acts fall into the category of sexual violence,
including rape, sexual assault, sexual coercion, fondling, statutory rape and incest.

Anyone is a potential sexual assault victim; any gender identity can be a victim; assaults can happen anywhere,
at any time. Sexual assault is committed in order to control and humiliate other human beings. The consequences
are numerous, long-lasting and painful. Due to many misconceptions surrounding sexual assault, victims often do
not seek support or professional help. Victims of sexual assault should know that they are not alone. Resources
for assistance and support are available both on campus and in the community.

Victims of sexual assault should:

« (Getto a safe place. (See the following list of safe places on p. 42.)

- Getimmediate medical attention as soon as possible for possible injuries, sexually transmitted diseases
and pregnancy. A medical examination allows evidence to be collected by a sexual assault nurse
examiner.

« Talk to someone trusted for companionship and support.

- Give yourself time to heal.

« Seek professional help.

Victims of sexual assault should not:
- Bathe, shower, douche or change clothes.
« Eat, drink, smoke or urinate.
« Take blame. A victim is not to blame for an assault.
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TOWARD AN UNDERSTANDING OF COMMUNITY SAFETY

Evidence Preservation

If you are the victim of sexual assault, domestic violence, stalking, or other crime, it is important that any evidence is
preserved and a chain of custody established as soon as possible. Preserving evidence may help prove an offense
of sexual assault, domestic violence, stalking or other crime occurred, and may also be used to establish the need
for a restraining order or no contact order. Some suggestions:

Avoid cleaning your body in any way such as taking a shower, bathing, douching, washing your hands, combing
your hair or brushing your teeth. This will help maintain any potential evidence that may contain DNA such as
semen, blood, hair or other bodily fluids, as well as fibers, particles, etc.

Do not urinate, especially if you suspect you were given a drug to incapacitate you; if it is urgent that you do,
attempt to collect urine in a clean container. Certain drugs leave the body quickly and urine should be collected
as evidence as soon as possible. Urine should be refrigerated. Do not use toilet paper to clean yourself afterward.

Do not change your clothes, but if you must, put all of the clothing you were wearing at the time of the assault or
crime in clean paper (no plastic) bags or envelopes, preferably separately, and bring the bag(s) with you to the
hospital or police department. Allow clothing to air dry prior to bagging and do not allow anyone else to handle
the items. The hospital can provide you with alternative clothing or you can have someone bring you clothing.

Do not clean or alter the crime scene in any way to preserve any additional evidence such as bedding, used
condoms, condom wrappers, cigarette butts, drink containers, receipts, suspect clothing or any other objects/
items that may have been used during the crime. Do not touch anything at the scene!

Preserve any photographic or other electronic evidence, even if you feel it is not important or relevant to the
crime. Telephone calls, voicemails, e-mails, text messages, videos, photographs and other social media
communications can be used to establish a timeline and assist with recall.

Take photographs of any injuries, to include a full photograph of the person whose injuries are being documented.
Take photographs of property damage, to include a photograph of individual items, the entire room where the
damage is located, the outside of the residence where the photographs are being taken, etc. Copy or screenshoot
anything on a telephone, computer, tablet, etc. that may be removed and destroyed.

Consider changing passwords and PIN numbers, if previously shared, so no one can access your phone,
websites, storage clouds, accounts, etc. Be sure to keep these new passwords in a safe and secure location.

Jot down notes to assist with future recall.

If you have any questions about the preservation of evidence, please contact the Stockton University Police
Department at 609-652-4390.
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NEW JERSEY CAMPUS SEXUAL ASSAULT VICTIM’S BILL OF RIGHTS

Acts such as Sexual Assault, Domestic Violence, Dating Violence and Stalking are prohibited by the University.
These violations are punishable by NJ State Law and the Campus Conduct Code.

New Jersey Campus Sexual Assault Victim’s Bill Of Rights

A college or university in a free society must be devoted to the pursuit of truth and knowledge through reason and
open communication among its members. Academic communities acknowledge the necessity of being intellectually
stimulating where the diversity of ideas is valued. Its rules must be conceived for the purpose of furthering and
protecting the rights of all members of the University community in achieving these ends.

The boundaries of personal freedom are limited by applicable state and federal laws and institutional rules and
regulations governing interpersonal behavior. Respect for the individual and human dignity is of paramount
importance in creating a community free from violence, sexual assault and non-consensual sexual contact.

The State of New Jersey recognizes that the impact of violence on its victims and the surrounding community
can be severe and long-lasting. Thus, it has established this Bill of Rights to articulate requirements for policies,
procedures and services designed to insure that the needs of victims are met and that the University and universities
in New Jersey create and maintain communities that support human dignity.

Bill of Rights N.J.S.A18A:61E-1 et.seq.:
The following Rights shall be accorded to victims of sexual assault that occur:

«» On the campus of any public or independent institution of higher education in the State of New Jersey, and
«  Where the victim or alleged perpetrator is a student at that institution, and/or
» When the victim is a student involved in an off-campus sexual assault.

Human Dignity Rights:
- To be free from any suggestion that victims must report the crimes to be assured of any other right
guaranteed under this policy
- To have any allegations of sexual assault treated seriously; the right to be treated with dignity
- To be free from any suggestion that victims are responsible for the commission of crimes against them
+ To be free from any pressure from campus personnel to:
« report crimes if the victim does not wish to do so
» report crimes as lesser offenses than the victim perceives the crime to be
« refrain from reporting crimes to avoid unwanted personal publicity

Rights to Resources On and Off Campus:
- To be notified of existing campus and community based medical, counseling, mental health and
student services for victims of sexual assault whether or not the crime is formally reported to campus

or civil authorities.
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- To have access to campus counseling under the same terms and conditions as apply to other students in
their institution seeking such counseling
- To be informed of and assisted in exercising:
« any rights to confidential or anonymous testing for sexually transmitted diseases, human
immunodeficiency virus (HIV) and/or pregnancy
- any rights that may be provided by law to compel and disclose the results of testing of sexual assault
suspects for communicable diseases

Campus Judicial Rights:
- To be afforded the same access to legal assistance as the accused
- To be afforded the same opportunity to have others present during any campus disciplinary proceeding
that is allowed the accused
- To be notified of the outcome of the sexual assault disciplinary proceeding against the accused

Legal Rights:

- To have any allegation of sexual assault investigated and adjudicated by the appropriate criminal and civil
authorities of the jurisdiction in which the sexual assault is reported

- To receive full and prompt cooperation and assistance of campus personnel in notifying the proper
authorities

- To receive full, prompt and victim-sensitive cooperation of campus personnel with regard to obtaining,
securing, and maintaining evidence, including a medical examination when it is necessary to preserve
evidence of the assault

Campus Intervention Rights:
- To require campus personnel to take reasonable and necessary actions to prevent further unwanted
contact of a victim by the alleged assailant
- To be notified of the options for and provided assistance in changing academic and living situations if such
changes are reasonably available

Statutory Mandates:

- Each campus must guarantee that this Bill of Rights is implemented. It is the obligation of the individual
campus governing board to examine resources dedicated to services required and to make appropriate
requests to increase or reallocate resources where necessary to ensure implementation.

- Each campus shall make every reasonable effort to ensure that every student at the institution receives a
copy of this document. Nothing in this act or in any “Campus Assault Victim’s Bill of Rights,” developed in
accordance with the provisions of this act, shall be construed to preclude or in any way restrict any public
or independent institution of higher education in the state from reporting any suspected crime or offense to
the appropriate law enforcement authorities.
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Disposition of Domestic Violence Complaints

Domestic Violence pursuant to N.J.S.A 2C:25-17 means the occurrence of one or more offenses such as physical
harm, bodily injury, assault or the infliction of fear of imminent physical harm, bodily injury or assault between family
members, household members or residents sharing a room.

In cases when Stockton police make an arrest and/or when a Temporary Restraining Order has been issued for
an allegation of domestic violence, the Stockton police shall file Campus Hearing Board charges and serve as the
complainant in these matters.

DOMESTIC VIOLENCE

A misdemeanor or felony crime of violence committed by a current or former spouse or intimate partner of the
victim, by a person with whom the victim shares a child in common, by a person who is cohabitating with or has
cohabitated with the victim as a spouse or intimate partner; by a person similarly situated to a spouse of the victim
under the domestic or family violence laws of New Jersey, or by any other person against an adult or youth victim
who is protected from that person’s acts under the domestic or family violence laws of New Jersey.

Domestic violence can be charged and prosecuted under N.J.S.A Title 2C:25-21 along with relevant Campus
Conduct Code violations which could result in suspension, dismissal, and/or up to expulsion from the University.
DATING VIOLENCE

Violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with
the victim. The existence of such a relationship shall be determined based on the reporting party’s statement
and with consideration of the length of the relationship, the type of relationship, and the frequency of interaction
between the persons involved in the relationship.

For the purposes of this definition—

- Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse.
« Dating violence does not include acts covered under the definition of domestic violence.

New Jersey State Law does not specifically define dating violence as a single statute, however, encompasses this
violence under the Domestic Violence Statute of N.J.S.A Title 2C:25-19d.

STALKING

Engaging in a course of conduct directed at a specific person that would cause a reasonable person to:
- fear for his/her safety or the safety of others and;
» suffer substantial emotional distress
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For the purposes of this definition—

« Course of conduct means two or more acts, including, but not limited to, acts in which the stalker directly,
indirectly, or through third parties, by any action, method, device, or means, follows, monitors, observes,
surveils, threatens, or communicates to or about a person, or interferes with a person’s property;

+ Reasonable person means a person under similar circumstances and with similar identities to the victim;

« Substantial emotional distress means significant mental suffering or anguish that may, but does not necessarily
require medical or other professional treatment or counseling.

Stalking can be charged and prosecuted under N.J.S.A Title 2C:12-10 along with relevant Campus Conduct Code
violations which could result in suspension, dismissal, and/or up to expulsion from the University.

CONSENT DEFINED

Affirmative consent (“consent”) is affirmative, conscious and voluntary agreement to engage in sexual activity. It is
the responsibility of each person involved in the sexual activity to ensure that the person has the affirmative consent
of the other or others to engage in the sexual activity. Lack of protest or resistance does not mean consent, nor
does silence mean consent. Affirmative consent must be ongoing throughout a sexual activity and can be revoked
at any time. The existence of a dating relationship between the persons involved, or the fact of past sexual relations
between them, should never by itself be assumed to be an indicator of consent.

Consent is an informed decision made freely and actively by all parties. Conduct will be considered “without
consent” if no clear consent, verbal or nonverbal, is given. Because sexual misconduct is defined as sexual activity
that is undertaken without consent, each participant must obtain and give consent to each sexual act.

Consent is an affirmative decision to engage in mutually acceptable sexual activity, and consent is given by clear
actions or words. People are strongly encouraged to talk with each other before and during any sexual interaction.
Relying solely upon non-verbal communication can lead to miscommunication.

It should be noted that in some situations, an individual’s ability to freely consent is taken away by another person or
circumstance. Examples include when an individual is significantly impaired due to alcohol or other drugs, scared,
physically forced, passed out, intimidated, coerced, mentally or physically impaired, beaten, threatened, isolated
or confined.

People with mental disabilities cannot give consent to sexual activity if they cannot appreciate the fact, nature or
extent of the sexual situation in which they find themselves. The mental disability of the complainant must be known
(or reasonably knowable) to the non-disabled sexual partner, in order to hold them responsible for the violation.

The following are clarifying points:
- Consent is required each and every time there is sexual activity;
« Atany and all times when consent is withdrawn or not verbally agreed upon, the sexual activity must
stop immediately;
» Consent to some levels of sexual activity does not imply consent to all levels of sexual activity. Each new
level of sexual activity requires consent;
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« The person(s) who initiate(s) a new level of sexual activity is responsible for asking for consent;

= Acurrent or previous dating or sexual relationship with the initiator (or anyone else) does not
constitute consent;

« Being intoxicated does not diminish one’s responsibility to obtain consent;

- Bodily movements and non-verbal responses such as moans are not consent;

- Silence, passivity or lack of active resistance is not consent;

» Intentional use of alcohol/drugs does not imply consent to sexual activity;

« Seductive dancing or sexy/revealing clothing does not imply consent to sexual activity;

- Anyone under the age of 16 cannot give consent;

« Use of agreed upon forms of communication such as gestures or safe words is acceptable, but must be
discussed and verbally agreed upon by all parties before sexual activity occurs.

INCAPACITATION

Incapacitated persons cannot give consent. One who is incapacitated as a result of alcohol or other drug consumption
(voluntarily or involuntarily), or who is unconscious, unaware, or otherwise helpless, is incapable of giving consent.

One must not engage in sexual activity with another whom one knows (or should reasonably know) to be
incapacitated. Physically incapacitated persons are considered incapable of giving effective consent when they
lack the ability to appreciate the fact that the situation is sexual, and/or cannot rationally and reasonably appreciate
the nature and extent of that situation.

Examples of incapacitation include:
 unconscious;
 sleeping;
« frightened;
- physically or psychologically pressured or forced;
« intimidated;
» threatened.
Incapacitation can also result from:
- apsychological health condition;
« voluntary intoxication,;
« involuntary use of any drug, intoxicant or controlled substance.

CONFIDENTIALITY STATEMENT

The decision to report a sexual assault, domestic violence, dating violence and stalking to campus police or to file
a complaint with the Campus Hearing Board is entirely the victim’s choice. Reporting to police or filing a complaint
is not necessary for a victim to receive counseling or other supportive services.
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UNIVERSITY RESPONSIBILITY TO REPORT

Stockton University encourages complainants of sexual violence or other forms of sexual misconduct to talk to
someone about what happened — so complainants can get the support they need and the University can respond
appropriately. Different employees on campus have different abilities to maintain a complainant’s confidentiality.
Sexual misconduct is a term used to capture sexual harassment, gender-based harassment and sexual violence,
including sexual assault.

1. Some employees are required to maintain near complete confidentiality; talking to them is sometimes called a
“privileged communication.” Within the Wellness Center, only employees of the Women’s, Gender, & Sexuality
Center, the Osprey Advocates who are certified victim advocates, employees of Counseling Services, and the
licensed physicians and nurses in Health Services have the ability to maintain a complainant’s confidentiality.

2. Under the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act),
20 U.S.C. § 1092(f), some employees who have been identified as Campus Security Authorities (CSAs) may
receive a complaint about sexual misconduct or sexual violence, and generally report to the Clery Compliance
Coordinator only that an incident occurred, without revealing any personally identifying information, if the
complainant requests to remain anonymous. Speaking with these employees about an incident will not trigger
a police investigation against the complainant’s wishes and the complainant will not be identified in any publicly
required disclosures. The incident report will be used for statistical reporting purposes and to determine if a timely
warning should be sent out to the community. See page 15 for a list of positions which would be considered
to have the Campus Security Authority role. Reports of sex offenses, which include sexual misconduct, must
also be reported by the CSA to the Chief Officer/Title IX Coordinator under Title IX.

3. Some employees are required to report all the details of an incident (including the identities of both the
complainant and accused) to the Chief Officer/Title IX Coordinator or a Deputy Title IX Coordinator. A report
to these employees (called “responsible employees”) constitutes a report to the University — and generally
obligates the University to investigate the incident and take appropriate steps to address the situation. All other
employees not referenced in section 1 above are in this group.

This information is intended to make individuals, and particularly students, aware of the various reporting and
confidential disclosure options available on campus in order to make informed choices about where to turn should they
become a target of sexual violence and other forms of sexual misconduct. The University encourages complainants
to talk to someone identified in one or more of these groups.
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Osprey Advocates: Advocates focus on and respond to the needs of victims — any student who has been sexually
assaulted or physically abused. Advocates are trained and certified through the local domestic violence program
and are considered to have the same confidentiality rights as licensed clinicians, under Title IX.
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NOTICE OF TITLE IX COORDINATOR

Allindividuals should be aware that the Chief Officer/Title IX Coordinator oversees the entire policy and is Stockton’s
Title IX Coordinator whose responsibilities include, but are not limited to, overseeing all Title IX complaints and
collaborating with appropriate individuals to address patterns or systemic problems that arise during the review
of such complaints. The Chief Officer/Title IX Coordinator is located in L-214 and can be reached by phone at
609-652-4693 or via email at

Contact the Chief Officer/Title IX Coordinator if you:

» Wish to understand your options if you think you might have experienced sex discrimination or sexual
misconduct;

¢ Need guidance, assistance or resource information on how to handle a situation in which you believe you
were indirectly affected;

* Have inquiries about Title IX and Stockton’s response to sex discrimination and sexual misconduct; or
« Want to provide feedback on how Stockton is fulfilling its Title IX responsibilities.

Stockton University has a policy that prohibits discrimination on the basis of sex in accordance with Title IX of the
Education Amendments of 1972. Title IX prohibits discrimination based on sex in education programs that receive
federal funds. The law states:

“No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the benefits
of, or be subiject to discrimination under any education program or activity receiving federal financial assistance.”
(Department of Education, )-

The procedure for reporting Title IX incidents is located on the website of the Office of Institutional Diversity & Equity.
DISCRIMINATION/HARASSMENT OR HOSTILE ENVIRONMENT

Stockton University is committed to providing every student and employee with an environment free from unlawful
discrimination. All forms of unlawful discrimination based upon race, creed, color, national origin, nationality,
ancestry, age, sex/gender (including pregnancy), marital status, civil union status, domestic partnership status,
familial status, religion, affectional or sexual orientation, gender identity or expression, atypical hereditary cellular or
blood trait, genetic information, liability for service in the Armed Forces of the United States, or disability, including
perceived disability, physical, mental and/or intellectual disabilities are prohibited and will not be tolerated.

The policy also applies to third party harassment. Third party harassment is unwelcome severe, pervasive or
persistent behavior of sexual, racial, or derogatory nature regarding any protected category, that is not directed at
an individual but is a part of that individual’s academic environment. The policy applies to conduct which occurs in
the workplace/educational environment and extends to conduct which occurs at any location that can be reasonably
regarded as an extension of the University or any facility where Stockton University business is being conducted
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or discussed. The type of appropriate steps taken will differ depending on the level of control Stockton has over a
third party harasser.

Should anyone in the Stockton community have information regarding sexual misconduct involving Stockton
students and/or community members, please report it immediately to the Campus Police at extension 4390 or
609-652-4390 or Laurie Dutton in the Women’s, Gender, and Sexuality Center at extension 3611 or 609-626-3611,
and as appropriate to the Office of Institutional Diversity and Equity at extension 4693 or 609-652-4693 or Human
Resources at extension 4384 or 609-652-4384. The University investigates all complaints that are reported.

For additional policy information on discrimination/harassment, refer to the Student Handbook or the Office of
Institutional Diversity & Equity web page stockton.edu/diversity/policys.himl. For more information on Title IX,
refer to stockton.edu/diversity/title-ix/index.html.

PROHIBITION AGAINST RETALIATION

Retaliation against any employee or student who alleges that they were the complainant of sex discrimination
and sexual misconduct, provides information in the course of an investigation into claims of sex discrimination
or sexual misconduct, or opposes a discriminatory practice, is prohibited by this policy. No employee or student
bringing a complaint, providing information for an investigation, or testifying in any proceeding under this
policy shall be subjected to adverse employment consequences based upon such involvement or be the subject of
other retaliation.

GOOD FAITH BELIEF IN REPORTING

There is an assumption of good faith belief in reporting. Complaints made in good faith, however, even if found to
be unsubstantiated, shall not be considered false accusations.

Any employee or student who knowingly makes a false accusation of prohibited discrimination/harassment or
knowingly provides false information in the course of an investigation of a complaint or during a judicial hearing,
may be subjected to administrative and/or disciplinary action, up to and including termination of employment or
suspension or expulsion from the residence halls and/or the University.

INFORMAL RESOLUTIONS OF COMPLAINTS

If all parties voluntarily agree to participate in an informal resolution that does not involve a full investigation and
adjudication after receiving a full disclosure of the allegations and their options for formal resolution and if a school
determines that the particular Title IX complaint is appropriate for such a process, the school may facilitate an
informal resolution, including mediation, to assist the parties in reaching a voluntary resolution (Source: September
2017 U.S. Department of Education Office for Civil Rights Q&A on Campus Sexual Misconduct).
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Administrative Complaints and Hearings

The Office of Institutional Diversity and Equity processes complaints of harassment and other forms of prohibited
discrimination, including sexual misconduct (L-214, 609-652-4693). The Chief Officer/Title X Coordinator oversees
all Title IX reports, complaints, and fact-finding investigations.

Under the New Jersey Law Against Discrimination, all fact-finding investigations into allegations of discrimination/
harassment are confidential; however, such confidentiality does not prohibit parties or witnesses from obtaining and
presenting evidence during the fact-finding investigation.

The Office of Institutional Diversity and Equity investigates complaints of discrimination against employees in
accordance with the Policy Prohibiting Discrimination in the Workplace and Procedures for Internal Complaints
Alleging Discrimination in the Workplace.

The Office of Institutional Diversity and Equity also investigates complaints against students accused of sexual
misconduct and VAWA-related Title IX claims. Stockton will conduct a prompt and equitable investigation into
allegations of sex discrimination, sexual misconduct, and VAWA-related Title IX claims. There is no fixed time
frame under which Stockton must complete an investigation (September 22, 2017 OCR Interim Guidance Q&A).
Stockton will make a good faith effort to conduct a fair, impartial, and thorough process for all parties involved in an
Administrative Title IX investigation is a University priority. The University will make good faith efforts to complete
the investigative and adjudicative processes within 60 calendar days, provided doing so does not compromise the
University’s ability to conduct a fair, impartial, and thorough investigation and adjudicative process. The resolution
period may extend beyond 60 calendar days in complex cases, or where other circumstances necessitate additional
time to investigate, adjudicate or otherwise resolve the matter.

Stockton uses the preponderance of the evidence standard in determining whether prohibited discrimination/
harassment occurred. The preponderance of the evidence standard applies to all complaints of discrimination/
harassment under the New Jersey Law Against Discrimination and the University’s nondiscrimination policies, as
well as all allegations of violations under Code of Conduct.

The Care and Community Standards Office (F-107, 609-626-3585) oversees the conduct process for students. Al
incidences involving students, whether as Complainants or respondents, are processed under the Student Campus
Hearing Board.

To the extent possible, individuals designated to handle complaints, conduct investigations, or participate on
campus hearing boards will maintain the confidentiality of complaints, investigations and hearings.

ADMINISTRATIVE RESPONSE PROTOCOL TO REPORTS OF SEXUAL MISCONDUCT

Title IX and University non-discrimination policies and procedures extend to all Stockton property, facilities
and programs including current locations in Galloway, Atlantic City, Nacote Creek, Woodbine, Manahawkin,
and Hammonton.
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RESIDENTIAL LIFE OFFICE

If a Resident Assistant (RA) becomes aware of a sexual assault or other form of sexual misconduct, the RA must
make the complainant aware that the RA is required to report the incident to the Complex Director on duty and
disclose the complainant’s name so as to obtain appropriate assistance. Complainants should be informed that
while Residence Life Staff will take steps to protect the complainant’s privacy, they cannot guarantee confidentiality,
as there are some circumstances in which they will be required by law to pursue some level of action to protect
not only the complainant, but other members of the University community as well. Once contacted, the Complex
Director on duty will notify the manager on call and implement the sexual misconduct protocol.

STOCKTON POLICE DEPARTMENT

If the Complainant wishes to pursue a criminal investigation, a Campus Police Investigator will follow the investigative
protocols established by the Atlantic County Prosecutor’s Office. As per the Prosecutor’s Policy Manual, policy
19.1.2, the police shall immediately call to Avanzar (formerly the Women’s Center) and request activation of the
Sexual Assault Response Team (SART). The Campus Police Investigator shall work with the Complainant, SART
and, when applicable, with the Prosecutor’s Investigator to thoroughly investigate the crime and identify the suspect.
The Campus Police Investigator will work cooperatively with the Prosecutor’s personnel to ensure that Stockton
University is fulfilling its Title IX requirements.

Please reference the New Jersey Statues —Title 2C:14 for a better understanding of the statutes pertaining to sexual
assault and sexual violence. It is important to note that the criminal justice system may use different definitions,
procedures and burden of proof than the University when handling similar violations.

OFFICE FOR INSTITUTIONAL DIVERSITY & EQUITY
Known Complainants

The Chief Officer/Title IX Coordinator meets with the Complainant to discuss supportive measures and options,
including an administrative Title IX investigation. If the Complainant of sexual misconduct wishes to file an
administrative Title IX investigation, instead of or before a criminal investigation, the Chief Office/Title IX Coordinator
assigns the case to two designated Administrative Title IX Investigators and supervises the Title IX investigation.

In the event the Complainant wishes for a criminal investigation at the same time as an administrative Title IX
investigation, the Title IX administrative investigation may proceed while the criminal investigation is ongoing. The
University may temporarily delay its administrative Title IX investigation at the request of the Prosecutor’s Office
while the police are gathering evidence but will promptly resume and complete its investigation after being notified
that the police fact-finding is completed.

The crime of sexual assault has no statute of limitations. Therefore, the Administrative Title IX Investigators will
thoroughly document the actions they have taken during the administrative Title IX investigation.
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Anonymous Reports

Occasionally, responsible employees or the Chief Officer/Title Coordinator receives an anonymous report from
person(s) who wish to remain anonymous. The Office of Institutional Diversity and Equity will follow up on
anonymous reports, to the extent possible.

Outcome Shared with Complainant and Respondent

Matters before the Campus Hearing Board typically involve allegations against a student. In such matters, the
outcome is provided to the complainant and the respondent, as well as the Chief Officer/Title IX Coordinator.

In matters where an employee is the respondent, the Procedures for Internal Complaints Alleging Discrimination in
the Workplace. In such matters, the Office of Institutional Diversity and Equity conducts the fact-finding investigation,
prepares the investigative report, and a final determination letter signed by the President’s designee is sent to the
complainant and respondent.

Care and Community Standards Office

The Care and Community Standards Office submits Sexual Misconduct Reports to the Care Team Chair. The Care
Team Chair receives an anonymous report summarizing the event. The Care Team Chair catalogues the report and
advises the Chief Officer/Title IX Coordinator.

Student Conduct Process

The conduct process begins with the Respondent receiving notice of the charge(s) being filed and the need for a
Pre-Hearing Interview. During the Pre-Hearing Interview, the Respondent reviews the complaint and charges, the
process, their rights and role in the process, and their options. The Respondent will have a chance to enter a plea of
responsible or not responsible to the charge(s). Pleas of responsible may result in either an immediate sanctioning
by the Pre-Hearing Officer based on the sanction guideline used for the Campus Hearing Board process or referral
to a Student Campus Hearing Board to review and assignment of sanctions. Cases where an Respondent fails to
enter a plea or pleads not responsible will be referred to the Campus Hearing Board for adjudication.

Further information on the make up and process of a Campus Hearing Board are detailed in the Campus Conduct
Hearing Board - Students Procedure:

Consistent with applicable laws, the final outcome of the conduct process will be shared with those who need to
know, including the complainant and the respondent .
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OFFICE OF THE DEAN OF STUDENTS

The Dean of Students makes interim suspension decisions, including the parameters of any such suspension. If a
studentis placed oninterim suspension, the student will have the right to appeal the separation as outlined in Procedure
1032, Campus Hearing Board - Students:

The interim suspension or appeal decision will remain in place pending final disposition of the case through the
appropriate University conduct process.

All available facts concerning the incident are considered by Campus Police and several staff trained in threat
assessment. The Dean of Students will receive a recommendation from these staff to place the student on interim
suspension if the behavior is viewed as seriously threatening to an individual or the community at-large. The interim
suspension may be all inc