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Introductions

Take a moment to list a few things about yourself in the chat area of 
Zoom. No need to be formal. Say….

- Approx # of yr experience
- Content area specialities
- PK-12 experience
- Any higher ed experience

http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDc4MzYzNzU3Njk5NjYyNzcyMTAiLCJwcmVzZW50YXRpb25JZCI6IjFqUjMtS3VPb3BtRVc1djB1MkNnSktTZ0NqNkRHVTNPbDB0Z01Kd3hPWC1zIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLWZyZWVSZXNwb25zZS10ZXh0Iiwic2xpZGVJZCI6ImdiMGE4Y2I1MzkxXzBfMTgiLCJjb250ZW50SW5zdGFuY2VJZCI6IjFqUjMtS3VPb3BtRVc1djB1MkNnSktTZ0NqNkRHVTNPbDB0Z01Kd3hPWC1zL2Y3NDhkNjY4LTdjODUtNDJmNi05MWZkLTFlOGMwMGY4ZTljZSJ9pearId=magic-pear-metadata-identifier


Gateway

• Gateway to NJ Teaching Profession (0 credits)
• Praxis Core or Equivalent
• 3.0 or higher GPA (may waive for entry w/2.75 or above)

Clinical 
Experience

• Part Time Clinical Experience in Education (50 hours, 2 credits)
• Literacy Development (elem only- 3 credits)

Clinical 
Practice I

• Practices & Techniques (elem & sec- 4 credits)
• PT Clinical Practice I in Education (80 hours, 2 credits)
• Curriculum Approaches (early childhood only, 3 cr)
• Language & Motor Dev (early childhood only, 3 cr)

Clinical 
Practice II

• Methods (elem & sec- 4 credits)
• PT Clinical Practice II in Education (100 hours, 2 credits)
• Methods LAL & Math (elem only-  each 2 credit courses)
• Reading in the Content Area (sec only- 3 credits)
• Integrating Math/Sc/Tech & SS/Art (early child- 3 cr each)
• Curr, Instr, & Assessment ( early child- 3 credits)

Final Clinical 
Practice

• Final Clinical Practice (full time in school, 12 credits)
• FCP Seminar (2 credits)
• EdTPA Capstone (2 credits)

What it ta
kes 

to be ready 

for student 

teaching……

B- or better in all 

courses
🗹Praxis II must be passed

🗹Praxis Core must be passed

edTPA performance based assessment must be passed

3.0 GPA 

http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDc4MzYzNzU3Njk5NjYyNzcyMTAiLCJwcmVzZW50YXRpb25JZCI6IjFqUjMtS3VPb3BtRVc1djB1MkNnSktTZ0NqNkRHVTNPbDB0Z01Kd3hPWC1zIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLWVtYmVkZGVkV2Vic2l0ZSIsInNsaWRlSWQiOiJwNiIsImNvbnRlbnRJbnN0YW5jZUlkIjoiMWpSMy1LdU9vcG1FVzV2MHUyQ2dKS1NnQ2o2REdVM09sMHRnTUp3eE9YLXMvNGEyN2RjMzQtYTUwYS00MTI4LTk3NTItOGFlMTZiNjliYTEwIn0=pearId=magic-pear-metadata-identifier


Your best guide to get you started….

http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDc4MzYzNzU3Njk5NjYyNzcyMTAiLCJwcmVzZW50YXRpb25JZCI6IjFqUjMtS3VPb3BtRVc1djB1MkNnSktTZ0NqNkRHVTNPbDB0Z01Kd3hPWC1zIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLWVtYmVkZGVkV2Vic2l0ZSIsInNsaWRlSWQiOiJwNyIsImNvbnRlbnRJbnN0YW5jZUlkIjoiMWpSMy1LdU9vcG1FVzV2MHUyQ2dKS1NnQ2o2REdVM09sMHRnTUp3eE9YLXMvM2RmMWJmODctNzIyOC00MThmLThiMWQtYTczNzM3MjQyY2E0In0=pearId=magic-pear-metadata-identifier


http://tinyurl.com/TEDUSupervisor 

http://tinyurl.com/TEDUSupervisor
http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDc4MzYzNzU3Njk5NjYyNzcyMTAiLCJwcmVzZW50YXRpb25JZCI6IjFqUjMtS3VPb3BtRVc1djB1MkNnSktTZ0NqNkRHVTNPbDB0Z01Kd3hPWC1zIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLWVtYmVkZGVkV2Vic2l0ZSIsInNsaWRlSWQiOiJwOCIsImNvbnRlbnRJbnN0YW5jZUlkIjoiMWpSMy1LdU9vcG1FVzV2MHUyQ2dKS1NnQ2o2REdVM09sMHRnTUp3eE9YLXMvNThjZDU0N2YtMGU3My00ZWIxLTg1NzMtZDU4NjFmYWJmYjZhIn0=pearId=magic-pear-metadata-identifier


Student Teaching 
Calendar

In the 
Appendices 
of the 
Student 
Teaching 
Handbook

You use this to 
pace your 

semester including 
your work and 
monitoring the 

mentor teacher’s 
progress. 

The calendar was recently updated so this is the new version! 



Capturing student teacher’s abilities
University supervisor

• Meet & Greet

• 2 formal  observations

• Initial Progress Report 
(after 2nd visit)

• 2 formal observations

• Midterm evaluation 
(after 4th visit)

• 2 formal observations

• Final evaluation (after 
6th visit)

Mentor teacher

• 2 formal 
observations 

• Midterm 
evaluation

• 2 formal 
observations

• Final evaluation

Student teacher

• 4 lesson plans & 
post-reflections for 
teacher

• 6 lesson plans & 
post-reflections for 
supervisor

• Mini SGO (done as 
part of seminar 
course)

• edTPA (monitored in 
edTPA capstone 
course)
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Qualitative

Qualitative & Quantitative

Each of the 
observations and 
feedback from the 
mentor teacher 
are used to help 
you judge overall 
performance 
during the 3 
“checkpoints” 
built into the 
semester.



Meet & 
Greet

This is your first official meeting with the mentor teacher and 
student teacher. What should be covered?

• Expectations- student & mentor
• Review of format (traditional or co-teaching)
• Discussing a phase in schedule for the student based on format 

(traditional or co-teaching). (See Handbook for suggested 
pacing.)

• Reviewing calendar of observations & accessing work on 
Taskstream (Make sure the mentor has signed up for and can 
access Taskstream to fill out observation.)

• Requirements for observations (mentor & supv)
• NEW- logistics of virtual observations
• What to do in the case of absence or change of schedule for 

observation



Working with the Student Teacher

• Communicating regularly

• Arranging visits (virtual or face to face)

• Reviewing lessons before visits

• Observing teaching (virtual or face to face)

• Regular conferencing on progress

• Advising and coaching on effective practices

• Encouraging self reflection & goal-setting

• Monitoring pacing to complete edTPA



Working with the Mentor Teacher

• Acclimating to Taskstream & evaluation structure

• Regular conversation during visits to gauge and document student 
progress

• Providing guidance on how to support their student teacher

• Coordinating visits to classroom (virtual or face-to-face)

• Addressing concerns raised

• Tracking and reviewing mentor teacher observations & evaluations



Evaluating your 
student teacher



The Framework for 
Teaching Smart 
Card (a useful 
reference and 
noted on all 
observations)

Let’s stop and 
peruse the 
handbook!



Danielson in Student Teaching
It’s in the observations you do

The evaluations at mid- and end of experience

And in the mentoring & 
guidance along the way!

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCJShosb8hMkCFUg-PgodLqsAow&url=http://www.macomb.k12.mi.us/utica/burr/pages/community/bulldog-best.html&psig=AFQjCNEP54wcFpOMZqDlpxfFI0TgSVyCDw&ust=1447214568857002


Documenting performance

Don’t worry! Short video tutorials will show you how this works! Go to supervisor resource site.



Supervisor View

*Students must submit lessons 
to begin your documentation of 
formal observation!



The reviewer tab allows you to 
“review” and comment on 
lessons prior to when they are 
taught.



Mentor

Teacher 

View

*Same look as supervisor
*Teacher-friendly evals vs 
qualitative version
*And again….students must 
submit lessons to start 
observation evaluation!



Student Teacher View



Observation Protocol

• Student teacher submits lesson plan for feedback via 
Taskstream 3-4 days before a planned visit.

• Review and comment on the student teacher’s lesson plan in 
Taskstream within the “reviewer” area.

• Observe the student teacher.

• Hold a post-conference and complete the formal observation 
form in Taskstream (found in the “evaluator” area).

• Consult with the mentor teacher regarding progress since 
last visit.



Steps and the 
documentation of an observation

• Pre-conference
• Lesson posted on Taskstream is 

reviewed before observation

• You provide feedback on this 
lesson within Taskstream in the 
“Reviewer” area 

• This, along with any conversation 
prior to observation, serves as 
evidence of Domain 1



Lesson plans

Lesson plans for observation purposes should be of high quality and in 
depth. Lessons should be 3-4 pages in length. Things to look for:

• Alignment to grade level standard and content area
• Alignment to school curriculum
• Discernable and appropriate instructional model
• Clear measurable objective with assessments to evaluate learner 

success
• Detailed procedure with student and teacher actions
• Instructional materials and assessments attached for review.



• Observation
• *Prior to visit, make sure the student 

teacher turned in a final copy of the 
lesson plan in the Student Teaching 
folio in Taskstream (within “evaluator” 
area)

• Observe the student teacher delivering 
the lesson 

• Script what you see focusing on 
elements of Danielson. Speak to 
evidence to support observations.

• Write summary statements for 
Domains 2 & 3 on the observation 
form based on evidence collected

Evidence of 
what you 

see during 
the 

observation 
goes here



•Post-conference
• Meet with student teacher and 

mentor teacher to discuss what 
was observed (*include time to 
meet with student teacher and 
mentor teacher individually)

• Discuss all items relevant to 
Domain 4 

• Complete rest of formal 
observation form and submit to 
student via Taskstream

• **Make sure the student teacher 
also does a post-reflection of the 
experience. They write it within 
their lesson plan submission.

Evidence of the post conference and items about professionalism go here



Documenting performance in Domain 4 for the University Supervisor (Stockton reference guide)

Will be added to 
supervisor 
resource page!



Observations should….

• Be specific focusing on strengths and areas for improvement

• Be directly tied to observation or evidence

• Include “Danielson words” to help identify performance level w/o giving a 
score

• Build on the previous observations, noting any growth or lack of growth 
since last observation made

• Link clearly to the initial progress report, mid, and final evaluations. 
Observational comments form a PATTERN. (ie. It should be clear WHY a 
student gets a 1 or 2 at the time of summative evaluation by reading 
previous comments)

• **Consider mentor teacher input**



Danielson Word reference
On supervisor resource page



• Refer to the Danielson rubric often for phrasing that can help 
indicate performance w/o a score

• Make a point to note strengths AND areas for improvement- be 
clear about what you expect next time you come so you can 
comment on it

• Remember what the scores MEAN
• 1- not present or needs major work (unsatisfactory)
• 2- basic, inconsistent w/understanding but spotty implementation typical 

of a novice teacher
• 3- proficient, consistent performance expected of that of a tenured 

teacher

• A student should meet “basic” level of performance, 2, overall. 
Check your average score across all components to ensure that 
the value is fair including the letter grade you intend to give! 

See supervisor 

resources on 

web for sample 

written 

observations.



Remember 

what the levels 

mean



Connecting the qualitative to the quantitative
• Written comments made on formal observations are used to establish levels of 

performance 

• Written comments should contain statements/words that indicate level of 
performance

• These steps help insure that your evaluation is fair and reflective of performance

Qualitative- 

sample comments 

on a formal 

observation Quantitative- excerpt of midterm eval



Let’s peruse a few examples….

• Sample observation (poor performance)
• Sample observation (blended modality)
• Sample final evaluation

https://drive.google.com/file/d/1cIrv7oQElBlbDakTEjEvwRxEZhJPZZJI/view?usp=sharing
https://drive.google.com/file/d/1rsXTlErxx4c2ZBqqJII7ASG3R8PGCfuH/view?usp=sharing
https://drive.google.com/file/d/1gC-xbLb7ViH7YSBO9jBS9ACBht_vuMRN/view?usp=sharing


Pacing and Tips
• Keep track of visit dates including date student submits lesson plan. 

• Review the previous observation(s) when doing a new observation. Also 
read the student teacher’s reflections on their performance to make 
sure they understand what they did well and need to work on. This 
helps each visit to be focused on build on one another. 

• At each observation, look for a different component(s) of Danielson. 
Focus on key areas. 

• Review Danielson rubric before visits to refresh what you are looking for

• Arrange to briefly speak privately with the mentor teacher at each visit 
to get additional information about performance. This can be included 
as part of your formal observations.

• If in doubt, ask us!



Behavior expectations & professionalism

A student teacher’s attitude and behaviors are as important as their 
performance as a teacher in a classroom. You should watch for and 
consider professionalism as part of your documentation in Domain 4.

Things to consider (more in Student Teaching Handbook)

- Prepared & organized
- Timely and attentive
- Professional demeanor and attitude



What if there are issues?

• Seek advice from us
• Me- evaluation & Danielson
• Jennifer Houser (Fieldwork Director)- mentor 

teacher concerns, Taskstream, & performance issues 
with student teachers

• Other supervisors!

• Tell us early if the student teacher is struggling! 
The earlier we know, the more likely we can 
provide the supports needed to assist him/her.


