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This policy applies to all University employees in labor organizations certified by the New
JerseyPublic Employment Relations Commission as their majority representative for
collective negotiations and conflict resolution.

It is the policy of Stockton University to comply with the provisions of the New Jersey
Employer-Employee Relations Act, N.J.S.A. 34:13A-1 et seq. In so doing, this policy
recognizes and provides for implementing the terms and conditions of employment
agreed upon between the State of New Jersey and the various collective negotiation
representatives of University employees and between the University and any collective
negotiation representative authorizedto locally negotiate and agree upon terms and
conditions of employment with the University.
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