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What’s a must-remember tip based on 
what you learned so far about student 

teaching in 5 words or less?



Expectations during 
Student Teaching

If in doubt check….



 15 consecutive week 
experience
▪ Traditional or Co-teaching 

model
 Final Clinical Practice 

Seminar
▪ Bi-weekly seminar held on 

campus
 edTPA Captone

▪ Select Fridays 8:30-11:10am



I have 4 words for you…

–Present

–Punctual (that means early!)

–Prepared

–Professional



What about being absent?
– You should make EVERY effort to not miss
– If you are truly ill, you need to notify your 

cooperating teacher & university supervisor 
as soon as possible

–Destination weddings, external job 
interviews, appointments, picking up 
children, etc…. are NOT good reasons to be 
late, absent or otherwise not present.

–ALWAYS communicate any attendance issues 
with your cooperating teacher and college 
supervisor! 
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Look for the absence request form……

You will submit any 
absence requests in 

Taskstream



 Offer their expertise in teaching & 
supervision

 Serves as the link between Stockton and your 
school

 Coordinates with your mentor teacher
 Assists you with questions and concerns you 

have
 Evaluates your performance in the field 

(along with your mentor teacher)



 Slowly take on responsibilities of the 
cooperating teacher
▪ Instructional & non-instructional

▪ *If in “co-teaching” you share responsibilities 
throughout experience

 Prepare weekly & daily lessons as determined by 
your supervisor & mentor teacher

 Submit lessons for each formal observation by 
the college supervisor & mentor teacher

 Plan for and complete the edTPA tasks 
associated with your certification area



 It is your responsibility to take all steps to get 
this required performance assessment done.

 You will work collaboratively with all parties to 
arrange for elements of edTPA that take place in 
the classroom. 

 You will receive guidance from edTPA Capstone
 You are expected to be familiar with and adhere 

to acceptable support guidelines.
 You are expected to adhere to all procedures & 

policies set by Stockton and the school district.



Process of Evaluation during 
Student Teaching
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What we use to assess performance



This tells you what effective teaching 
is and how to accomplish it. It should 
be your guide throughout student 
teaching!

Get a free, downloadable copy at: https://danielsongroup.org/framework/

https://danielsongroup.org/framework/




Supervisor’s Evaluation

• Minimum of 6 formal observations that include

– Review of Taskstream lesson before implementation

– Observation of lesson

– Post-observation discussion

– Regular conversation w/your mentor teacher

– *1 unannounced observation

• An initial progress report, mid-term and final 
evaluation w/levels of performance

• A final grade determination
Answers found here….

Still have 
questions?

Answers found here….



Mentor Teachers’ Evaluation

• A minimum of 4 formal lesson 
evaluations including:
– Review of your lesson plan* prior to 

instruction w/possible pre-conference

– Observation of lesson

– Post-observation discussion

• Mid-term and final evaluation 
consultation w/ supervisor

• Input provided to supervisor for final 
grade determination

Answers found here….





Gearing up for formal observations…

• Step 1- Prepare & submit the lesson for review

• Step 2- Attach the final lesson plan in the 
Student Teaching DRF folder and submit for 
evaluation

• Step 3- After everything is done write a 
reflection on how it went back in the lesson 
within lesson builder……

Here’s a quick snapshot of how it looks



It’s a 3 step process for formal observation… 
starting w/lesson submission

Submit lesson for review
3-4 days PRIOR to a scheduled 
formal observation by your 
college supervisor or cooperating 
teacher.



You attach a copy of your lesson in the 
appropriate Taskstream DRF folder to 
allow your college supervisor/cooperating 
teacher to complete your observation. 
(Also 3-4 days prior to observation)

This step is important! It allows the 
supervisor/teacher to write your 

evaluation



You will write a reflection 
within your lesson plan 
after your observation is 
complete and you have 
discussed your lesson 
with your supervisor. 

We will email you the details. 
Keep an eye out for it!



A few reminders

• Lesson plans should showcase your knowledge & 
skills in planning! Minimally we suggest:

– 3 to 4 pages in length

– Be explicit about content & pedagogy

– Be thorough

• A formal evaluation cannot be completed if you 
don’t follow the instructions on submission!

• The feedback you get with each observation 
should serve as a guide to you.



How your progress is tracked…

Observation 1 Observation 2

Initial progress report (w/scores)

Observation 3 Observation 4

Observation 5 Observation 6

Observation 1

Observation 2

Observation 3

Observation 4

Midterm Evaluation

Final Evaluation

Midterm Evaluation (w/scores)

Final Evaluation (w/scores & grade)
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A sample of the 
university supervisor 
observation form



A sample of the 
mentor teacher 
observation form





Final Evaluation & 
Grade for Student Teaching

• A Range (A or A-) —Indicates that the student teacher has 
consistently met all expectations of the program, 
supervisor, and cooperating teacher throughout the course 
of the semester and demonstrated a basic level of 
performance in all four domains during or prior to the final 
evaluation.

• B Range ( B, B+, or B- ) —Indicates that the student teacher 
has generally, but with some inconsistencies, met the 
expectations of the program, supervisor, and cooperating 
teacher during the semester and demonstrated a basic 
level of performance in all four domains during or prior to 
the final evaluation.  



 Termination

▪ Self-termination

▪ Termination by the school district

▪ Termination by the School of Education

 No “I” in student teaching
 Withdraw from semester

▪ Tuition & fees

▪ Other incurred expenses by SOE

See Student Teaching Termination Policy in Student Teaching Handbook for more information



 Talk to your cooperating teacher
 Consult with your supervisor
 Talk to your student teaching seminar 

instructor
 Talk to someone from SOE

▪ Ms. Jeanne DelColle- Strat. Partnership Specialist

▪ Dr. Norma Boakes- Program Coordinator

▪ Dr. John Gray- Asst. Dean



A few parting words from 
last semester’s student 

teachers…

*Video recorded on Swivl & loaded to Swivl Cloud



 Contact your cooperating teacher 
 Use and check your Stockton email account
 Make sure your Taskstream account is active
 Get your curriculum, school calendar & other 

important school documents
 Get to know your cooperating teacher & their 

classroom if possible
 Review materials & start preparing for lesson 

planning 
 Read your Student Teaching Handbook!
 Review our website… www.stockton.edu/educ

(under final clinical practice semester)

http://www.stockton.edu/educ

